EID Committee Mission Statement

The Robertson School Equity, Inclusion and Diversity (EID) Committee will seek to
identify, review and make recommendations regarding the School’s equity, inclusion and
diversity efforts. The charge of the committee is to work with the faculty, staff and
leadership to:

Meet regularly to review, make recommendations, and decisions to help the
School make tangible progress in its equity, inclusion and diversity efforts
Prioritize EID by regularly reporting the committee’s work at faculty meetings
Review and identify cultural awareness celebrations to promote to students,
faculty, staff and leadership

Review and identify EID events, scholarships, and other opportunities, in order to
promote to students, faculty, staff and leadership

Help the School to review and achieve its EID goals as identified in the Equity,
Inclusion and Diversity Plan

Help identify EID training that is needed and useful for faculty, staff and
leadership on a regular basis. With organizational assistance, the committee can
help promote and implement EID training.

Interface with Robertson School Advising, Committee Chairs, leadership, faculty
and staff on an as-needed basis, to review and make recommendations
regarding EID efforts

Interface with other campus EID Committees and organizations, in order to
represent Robertson School, gather information, and implement ideas from other
EID groups

Committee membership will consist of Robertson School faculty and staff interested in
helping the school achieve its equity, inclusion and diversity goals. The committee’s
chair is appointed by the School Director.



